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Amberley Village Council  
Compensation and Benefits Committee – Meeting Minutes 
May 19, 2020 

 
Attendees (via Zoom): Elida Kamine (Chair), Peg Conway (Member), Rich Bardach (Member), 
Mayor Tom Muething, Village Manager Scot Lahrmer, Kathy Harcourt, and Emily Lehn 
(Horan) 
 
The meeting was called to order by the Chair. 
 
The minutes from the previous meeting on February 25 were approved. 
 
The committee discussed the Health Care renewal for 2021. The Village Manager and Emily 
Lehn from Horan presented this year’s plan proposal renewing on August 1 as part of the 
CLGP (local government pool).  
 
The CLGP board approved a 0% increase this year with benefits otherwise remaining the 
same.  
 
Councilmember Conway made a motion to recommend Council adopt the insurance plan as 
proposed, which was seconded by Councilmember Bardach and approved unanimously by 
the committee. 
 
There being no further business, the meeting was adjourned. 
 
Respectfully submitted, 
Elida Kamine, Chair 
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Amberley Village 
Residents 

Zoning & Project 

Administrator 
Wes Brown 

Police/Fire Chief 
Rich Wallace 

Tax  

Administrator 
Jenny West 

Detective 
James Drake 

Administrative Lieutenant 
Brian Blum 

Police-Fire Officers 

Chris Fritsch 
Mark Monahan 

Andrea Alt 
Delarisco Sumler 

John Burton 
Nick Mercer 

Ryan Faehr 
Brian Vaughn 

Administrative 

Clerk 
Robin Kemp 

Maintenance-Fire  

Department 
Ryan Monahan 

Rob Langdon 
Josh Caudill 

Mack Ogletree 
Ryan Stofko 

Bobby Williams 

Dispatchers 
Patti Earls 

Randy Newsom 
Darlene Waldron 

Ben Spears 

Sergeants 

Tim Schmidtgoessling 
Mike Koenig 

Ryan Shaw 
Brandon Gehring 

Brian Baker 

Part-Time  
Dispatchers 

Raven Jackson 
Jason Phillips 

Elizabeth Radigan 
Ashley Smith 

Maintenance-Fire  
Department 

Supervisor 
Tony Chesney 

Building  
Maintenance (PT) 

Lenny Conover 

Village Solicitor 
Andrew Kaake 

2021 

Amberley Village  

Organizational Chart  

Auxiliary Officers 

Dane Donovan 
Mackenzie Recker 

Mark Robbins 
Alex Price 

Jamie Byrd 
Patrick Evans 

Ed Hunter 
Steve Makin 

Mark Robbins 
Bobby Ward 

Heroin Task Force 
Commander 

Tom Fallon 

Administrative 

Police Officer 
Mark Roeseler 

Village Council 

Executive  
Assistant 

Clerk of Council 
Tammy Reasoner 

Village Treasurer 
Rick Kay 

Finance  

Administrator 
Kathy Harcourt 

Administrative 
Assistant (PT) 

Carolyn Wallis 

Village  
Manager 

Scot Lahrmer 
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 10 Year Potential Retirement Schedule 2021

STARTING DATE DEPARTMENT ELIGIBLE

07/08/1996 Police/Fire now

05/12/1993 Police/Fire now

10/02/2012 Police/Fire now

02/10/1998 Police/Fire now

05/30/1990 Police/Fire now

02/20/2007 Police/Fire now

07/21/1997 Police/Fire 2022

09/21/2000 Police/Fire 2022

07/13/2015 Police/Fire 2023

06/13/2005 Police/Fire 2026

08/06/2007 Police/Fire 2028

04/11/1989 Maintenance now

01/27/1992 Administration 2022

06/22/2007 Administration now

05/23/2011 Administration now
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Total Compensation and Benefits

Summary 2021

Earnings:

current annual income 65,003.00$          

  (includes time off value)

bonus

holiday gift card/bonus 250.00$               

longevity 500.00$               

Your total earnings 65,753.00$          

Benefits:

 insurance

     medical 14,087.00$          

     dental 712.00$               

     life insurance 183.00$               

statutory benefits

     medicare 844.00$               

retirement

     pension 9,100.00$            

other Village provided benefits

     employee assistance program (EAP) provided for you

     Village contribution to HSA account 2,600.00$            

Your total benefits 27,526.00$          

Time off:

vacation 5,398.00$            

personal days -$                     

holidays 2,309.00$            

sick time 958.00$               

8,665.00$            

Your 2021 Total Compensation Package Value 93,279.00$     

Village cost

Value of your 2021 total compensation package . . .
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Total Compensation and Benefits

Summary 2021

Earnings:

current annual income 71,260.00$              

  (includes time off value)

bonus

holiday gift card/bonus 250.00$                   

longevity 1,000.00$                

Your total earnings 72,510.00$               

Benefits:

 insurance

     medical 20,735.00$              

     dental 1,158.00$                

     life insurance 177.00$                   

statutory benefits

     medicare 945.00$                   

retirement

     pension 9,976.00$                

other Village provided benefits

     employee assistance program (EAP) provided for you

     Village contribution to HSA account 2,600.00$                

Your total benefits 35,591.00$               

Time off:

vacation 4,486.00$                

personal days 63.00$                     

holidays 2,538.00$                

sick time 6,590.00$                

13,677.00$              

Your 2021 Total Compensation Package Value 108,101.00$       

Value of your 2021 total compensation package . . .

Village cost
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Total Compensation and Benefits

Summary 2021

Earnings:

current annual income 103,644.00$           

  (includes time off value)

bonus

holiday gift card/bonus 250.00$                   

longevity 750.00$                   

Your total earnings 104,644.00$            

Benefits:

 insurance

     medical 6,411.00$                

     dental 347.00$                   

     life insurance 249.00$                   

statutory benefits

     medicare 1,496.00$                

retirement

     pension 20,357.00$             

other Village provided benefits

     employee assistance program (EAP) provided for you

     Village contribution to HSA account 1,300.00$                

Your total benefits 30,160.00$              

Time off:

vacation 6,791.00$                

personal days 282.00$                   

holidays 3,063.00$                

sick time 1,946.00$                

12,082.00$             

Your 2021 Total Compensation Package Value 134,804.00$      

Value of your 2021 total compensation package . . .

Village cost
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Sick Leave 

Earned Rate

Cap on 

Sick Hours

Maximum  

Sick Hours 

Allowed

Convert Sick 

Time to Cash

Convert 

Unused Sick 

Hours to Cash 

Annually

Convert Sick 

Hrs at 

Retirement

Max Sick Hrs 

Converted at 

Retirement Vacation Formula

Unused 

Vacation Carry 

Forward

Vacation 

Cash 

Conversion 

Option

Annual Personal 

Days Allowed

Unused 

Personal Days 

Paid Out

Number 

Holidays 

Annually Longevity

Longevity 

Formula

Incentive 

Offered Not to 

Take Insurance

Incentive 

Offered

Amberley 10hrs/month Yes 1600 No no

1 for 2 

adjusted for 

years of 

service 

1440                      

After 6/13 max 

30 days

1-5=96 hrs,                 6-

10=120 hrs,                  

11-14=144 hrs,             

15-19=168 hrs,            

20-24=200hrs, 

25+=216hrs no no 2 from sick no 10 1/2

Yes-hired prior 

to 6/2013

After 

Completion of:                  

5yrs-$500          

10-$750            

15-$1000            

20-$1250 No

Blue Ash 10hrs/month No Yes No 3 for 8 960

1-3yrs=8hrs/mo,                                                      

4-7yrs=10hrs/mo,  

8/11yrs=12hrs/mo                                                                                                

12-15yrs=14hrs /mo                                                                   

16-19yrs=16hrs /mo 

20+yrs=18hrs/mo Yes Yes None

10-General            

12-P&F Yes

$60/yr after 3 

yrs Yes $2,000 

Evendale

4.6hrs/80hrs 

worked No

Yes-General                         

No-Pol&Fire No 500

1-3-yrs=2 wks with 

one day added every 

yr thereafter

No-General         

Yes-Pol&Fire No

2-General                

0-Police                   

3-Fire Yes 12 No No

Glendale 8hrs/month Yes 1840 No

1-4=80hrs,                   

4-6=96hrs,                      

6-9hrs=144hrs,              

9-15=176hrs Yes No 1 Yes 10 No No

Indian Hill

4.6hrs/80hrs 

worked Yes 960/1600 Yes Yes

Half up to 60 

days

480-General, 733-

Police

Admin1-4=80hrs,        

5-19=120hrs, 

20+=160hrs.                                                      

PD1-6=80hrs,                 

7-11=120hrs,              

12-17=160hrs,              

18-19=200hrs,              

20-22=208hrs, 

23+=216hrs

Yes-General                

No-Police No 1* Yes 11 Yes

After 

Completion of:          

5=$900,         

10=$1000,        

15=$1100,        

20+=$1200 Yes $4,000 

Madeira 10hrs/month Yes 2080 No No

40% of bank 

to maximum 

of 85 days 85 days(680hrs)

1-7 yrs=80hrs,               

8-14=120hrs,                   

15-19=160hrs,  

20=200hrs

Yes-2.5times 

annual accrual No 4** No 11

Yes-hired prior 

to 4/1/2006

After 

Completion of:          

5=$550,6=$575,

7=$600,8=$625,

9= $650, 

10=$775,        

11=$800, 

12=$825, 

13=$850, 

14=$875, 

15=$1,000        Yes

30% of 

premium 

for not 

taking 

family 

coverage

Montgomery 0.0575/hr No No No

1-5=80hrs,                  6-

11=120hrs,                 

12-17=160hrs, 

18+=200hrs Yes No None 10 Yes No

BENEFITS COMPARISON

* Additional incentive based personal days may be awarded.

**Based on NOT using sick time. Every 3 month you don't use sick time, you earn 1 personal day.

         Must be used within 1 year of earning it.
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